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The SADC region has realised commendable achievements in gender equality and
equity in the past decade. Policies, structures and resources have been put in
place to ensure that gender is effectively mainstreamed in the SADC programme of action. However,
a lot still needs to be done to fully address the critical areas of concern and uplift the special target
groups such as the poorest of the poor, rural women, women with disabilities and the girl child.
SADC is faced with increasing levels of poverty, heightening incidences of gender based violence
against women and girls and immense challenges such as HIV/AIDS, and the emerging crises
such as trafficking of women and children in the region that threaten the social, economic and
political gains made by the region over the years.

It is therefore appropriate that the SADC Plan of Action for Gender was reviewed in Dec 2005, to
capture the identified concerns. Over 100 delegates from twelve member states; non-govemmental
organizations and development partners gathered in Gaborone, Botswana in Dec 2005 for a regional
conference on gender and development under a theme; ‘reflecting and re-strategizing for a gender-
based regional integration’. The conference successfully discussed and identified the successes,
challenges over the years and agreed upon the regional gender priorities for the next 5 years in line
with the RISDP. All that was consolidated in a plan of action named the Regional Strategic
Implementation Framework on Gender and Development (2006- 2010). The framework is a broad
guide for stakeholders to operationalize the SADC Gender commitments and the SADC Declaration
on Gender and Development and its Addendum at member state level. The framework also leans
very strongly upon the Beijing Platform for Action, AU Protocol to the African Charter on Human and
People’s rights of women in Africa, and the MDGs. The framework is to be operationalized within
2006-2010.



The Strategic Implementation Framework on Gender and Development represents collective
decisions by the regional stakeholders, spelling out clearly the action areas, targets and responsible
parties both at regional and national levels. The regional strategy was therefore informed by the
member states, civil society and other stakeholders. The important step now is to implement the
identified priorities at both national and regional levels. This should be linked with the achievements
made so far in order to build from our investments and best practices. | am confident that resources
provision will continue to be made to address and implement the regional implementation strategy
on gender and development as SADC continues to monitor progress in that regard.

SADC values the collaboration and partnership with all the stakeholders to facilitate the advancement
of the SADC gender agenda. We are grateful to all our member states and partners from the civil
society and development partners for the contributions that they have made towards the development
of the strategic implementation framework. It is without doubt that the road map that we have set out
for ourselves will facilitate more coordinated efforts towards the intended goals.

Executive Secretary

Dr Tomaz Augusto Salomao
SADC Secretariat

May 2006
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The Regional Conference on Gender and

Development

he Regional Consultative Conference on Gender and Development was planned and organized by the
SADC Secretariat. It was held in Gaborone, Botswana from the 6th to the 9th December 2005. 12 Member
States attended namely; Angola, Botswana, Kingdom of Lesotho, Madagascar, Malawi, Mauritius, Mozambique,
Namibia, South Africa, Swaziland, Tanzania and Zimbabwe. Over 105 delegates from 12 Member States/Governments,
Regional and National NGOs / Civil Society Organizations, International Cooperating Partners (ICPS) working in the
field of gender and development and SADC structures attended the meeting. The conference was a technical level
meeting that held in depth discussions on priorities, strategies, activities and time frames for the SADC Gender

Program.
developments that have taken place at SADC

The conference was structured as follows: highlighting the institutional and structural changes
’ and how this has a bearing on the implementation of
the regional and national plans on gender and
development.

c) To discuss and unpack the pertinent gender
issues/critical areas of concern and challenges in
line with the priorities outlined in the Gender and
Development section of the Regional Indicative
Strategic Development Plan (RISDP); Beijing +10
outcome document and the MDGs goals and targets
with a view to review, envision and re-strategize for
future implementation;

+  Official opening.

«  Expert presentations on the thematic areas
delivered during plenary sessions.

+  Parallel seminar discussions on the thematic
areas to develop action plans

+  Afinal plenary session to consolidate the
implementation framework and make final
recommendations.

*  Closing Ceremony.

The theme of the conference d) To develop a regional implementation
Reflecting and Re-strategising for Gender Based framework on gender and development taking into
Regional Integration. consideration the RISDP priorities, Beijing +10

outcomes and the MDGs targets with clear mandates
for the various stakeholders at regional and national
level implementation, indicators, and timeframes.
e) To develop, discuss and build consensus on
strategies towards gender mainstreaming policies
and programmes in SADC's directorates of TIFI,
FANR, SHDSP, 1&S and their clusters at national level
including SADC national committees.

f) To initiate discussions on the processes to
upgrade the SADC Declaration on Gender and
Development into a Protocol.

Objectives of the Conference

The Objectives of the conference were among other

things:-
a) To reflect on progress/achievements made in
the implementation of the SADC Declaration on
Gender and Development and its Addendum, as well
as challenges faced and lessons leamnt in efforts to
achieve gender equality and equity in the region.
(Where we come from, where we are and where we
want to go)
b) To appraise and update participants on the
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Conference Thematic Areas

The themes of the conference were based on the priorities
in the SADC Declaration on Gender and Development
and the RISDP. Each of the themes also focused on the
cross-cutting issues identified in the RISDP which are
Capacity Building and Training; Communication,
Information Sharing and Dissemination; Networking and
Monitoring and Evaluation.

The themes were:-

a) Policy Development and

Harmonisation;

b) Gender Mainstreaming;

c) Women's Human and Legal Rights;
d) Women and Girls Education;

e) Elimination of Violence Against

Women and Children;

f)  Women's Sexual and Reproductive
Health and Rights

g) Women's access to , and control over
productive resources; Economic
Empowerment

h)  Women’s Participation in Political and
Decision-making Structures and

Positions.

i)  Coordination, Collaboration and
Networking.

i) Communication and Information
Sharing.

k)  Monitoring and evaluation

Methodological Approach
The conference sought to ensure effective engagement,

extensive input and in-depth analysis by delegates during
discussions on the various themes and issues emanating
from the conference. It also intended to create adequate
opportunity for delegates to craft a comprehensive action
plan which could be adopted by the conference as part
of operationalising the RISDP.

To facilitate this, experts on each of the themes were
invited prior to the conference to prepare papers which
were delivered during plenary sessions teasing out
contemporary gender theory and practices in the context
of the SADC region. After plenary sessions delegates went
into seminars that were running concurrently to allow them
to discuss progress made in each of the thematic areas,
best practices, identify challenges that remain and develop
strategies to tackle these challenges. To guide seminar
discussions, delegates used a checklist of questions that
were prepared prior to the conference.
+ The checklist of questions used to guide the
discussions pointed to the following aspects;
+ the success factors and efforts made that can
be documented in the different thematic areas,
+ the major challenges that manifest and work
against successful implementation and the
strategies required to circumvent the challenges,
how the efforts made in the various thematic
areas have responded to the RISDP, Beijing +
10 outcome document, the relevant MDGs and
targets on gender and development in general
including HIV/ AIDS,issues on budgetary
allocation processes to enhance the
implementation of gender and development
programmes,activities to be undertaken at
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national and regional level to move the gender
and development agenda effectively in the right
direction, the relevant agencies / actors responsible
for implementation,an indication of the resources
required to implement the activities, attaching time
frames and verifiable indicators.
During the conference discussions, rappoteurs captured
and consolidated discussions and inputs into a template
for the plan of action highlighting specific intervention
areas, specific targets, responsible bodies etc. In addition,
an open forum was organized at the end of the conference,
to give the delegates an opportunity to reflect on draft
plan of action developed.

The Conference Logo

The logo tells an inspirational story about regional
integration that is gender-based for the benefit of all
citizens of the SADC region. The four blocks represent
the four directorates; Trade
Industry, Finance and
Investment (TIF);
Infrastructure and Services
(1&S); Food Agriculture and
Natural Resources (FANR)
and Social and Human
Development Programs
and Special Programs
& (SHDSP). These blocks
| mcIudmg other cross

cuttlng priority areas such

as gender and development, statistics and environment
are the core issues of SADC. The raised open hand
symbolizes the advancing status of women, which is a
result of raised awareness, capacity building and the
institutionalization of gender.

The leaping represents the crosscutting nature of gender
and development and the vision to engender the SADC
program of action. The leaping forward also symbolizes
celebration for improved quality of life for women, men,
boys and girls due to equitable regional integration by
SADC. The joining of hands reflects the connectedness/
cooperation that the citizens of SADC need to build to
ensure that all citizens of this region benefit from the gains
made by regional integration. The holding of hands also
reflects the unity that we possess as nationals within the
SADC region, the undisputable fact that our concerns are
in so many ways similar; our vision is similar towards
genuine and inclusive regional integration. The holding of
hands also depicts the spirit of mentorship of younger
generations by those who have had experience before them
in order to facilitate capacity development of the younger
women while ensuring continuity of the gender movement
in the region. Unity is strategic for the gender agenda in the
light of advocacy and lobbying; communication; information
sharing, networking and partnerships among others. The
togetherness is essential as we charter a clear framework
and strategies that will address the gender disparities that
continue to prevail in the region. Ownership of this process
shall be realized as we reflect and re-strategize for a gender

based regional Integration.
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Why the Conference

SADC recognizes that the integration and mainstreaming
of gender into its Program of Action and Community
Building Initiative is key if the goals of economic growth,
sustainable development and regional integration are to
be realized. The role of women in the social, economic
and political development of the region cannot be
overstated hence SADC came up with the Gender
Programme so as to put in place strategies and co-
ordinate activities which would address the concerns
and needs of women and men in the region with the
ultimate aim of eradicating poverty.

In 1990, the SADC Council of Ministers mandated SADC
Secretariat to explore best ways to incorporate gender in
the SADC Program of Action and Community Building
Initiative. This culminated in the adoption of the SADC
Gender Program in February 1997 by the Council of
Ministers and the adoption of the Declaration on Gender
and Development by Heads of State and Governments
in September 1997 followed by the adoption of its
Addendum on the Eradication of Violence Against Women
and Children the following year. In 1999 a SADC Gender
Plan of Action was approved by the Council of Ministers
to operationalise the 1997 SADC Declaration and its
addendum.

In 2001, SADC embarked on a restructuring process
which resulted in the Regional Indicative Strategic Plan
(RISDP). The RISDP provides strategic direction to
SADC’s programmes and activities and aligns the
strategic objectives and priorities of SADC with the
policies and strategies for achieving its long term goals.
The RISDP states very clearly the importance of
harmonisation of efforts for more coherent and
coordinated interventions and it further emphasises the
need for SADC to implement its programmes based on
broad participation and consultation, engaging as many
stakeholders as possible and creating stakeholder
ownership of SADC processes and outputs. In order to
re-align the SADC Gender Plan of Action to the RISDP
the SADC Secretariat convened a regional consultative
conference on gender and development. The Secretariat
also noted that many developments had since taken place
since the last adopted Gender Plan of Action of 1999
which impact the SADC Gender Programme both at
national level and regional levels. Significant socio-
economic as well as institutional changes had since
emerged. It was therefore imperative for stakeholders to
gather and reflect, take stock of the progress, consider
challenges in order to review and re-align strategies for
effective implementation of the Gender programme in
the next five years.



The Official Forums

o start off the conference, there was an official

opening ceremony which was graced by the

SADC Executive Secretary Dr. Tomaz Salomao,
the Minister of Labour and Home Affairs in Botswana
(Minister Responsible for Gender in Botswana),
Honourable Major General Moeng Pheto, the SADC
National Contact Point representative; Ministry of Finance
and Development Planning; Mr A.Madikwe (Botswana),
Deputy Permanent Secretary, Mr M. Theko Permanent
Secretary, Ministry of Gender; Youth, Sports and Recreation
(Lesotho) Ministry of Labour and Home Affairs Ms T. Pule
(Botswana) and other dignitaries from the host country
Botswana.

The official opening business included the following
presentations;
+  Welcome remarks by the Head of the Gender
Unit of SADC.
+ A statement presented by the Executive
Secretary of SADC,
*  Akeynote address by the Minister of Labour
and Home Affairs (Botswana),
+  Avote of thanks by the Permanent Secretary
Ministry of Gender, Youth, Sports and ecreation
(Lesotho),
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Welcome Remarks by Head of SADC
Gender Unit

The welcome remarks presented by the Head of the
Gender Unit Mrs. Magdeline Mathiba-Madibela drew on
issues related to the conference agenda. In a brief
summary she pointed out the following;

The conference provides a forum for reflection and
discussion of the progress made so far in the area of
gender and development including the lessons learned
from the process of achieving gender equality. The region
faces serious challenges which deter women from
participating fully in the development process. In this
respect the RISDP outlines the necessary conditions for
the success of development goals and a need arises to
develop a clear framework for implementation, an
opportunity which this conference offers. SADC is
committed to leading and improving the processes
geared to gender and development in a consultative
manner. The institution will ensure effective stakeholder
enrolment and engagement, to enhance the participation
of all those involved in the journey towards the
achievement of gender equality. The hope is that the
deliberations at this consultative conference will influence
gender agenda at national and regional levels in a
progressive manner.

Statement by the Executive Secretary
SADC

The Executive Secretary, Dr. Salomao emphasized the
Commitment by Heads of States and Government to
gender equality and equity which they demonstrated
through the signing of the Declaration on Gender and
Development and its Addendum. The conference
presents an opportunity for stakeholders among other
things

* to develop a regional framework, by taking into
account the RISDP priorities, Beijing +10
outcomes, MDGs and targets for regional and
national level implementation.

* to continue the debate on whether the
declaration on gender and development should
be upgraded to a protocol.

* to clarify roles and mandates, possible areas of
collaboration and linkages.

e Strengthen partnerships among governments,
national and regional NGOs / civil society, the
private sector, development partners and ICPs.
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Concluding his statement the executive secretary of SADC
expressed sincere gratitude to the following development
partners for supporting the conference event financially
and with other inputs; UNDP, FES, GTZ, ILO, and
UNIFEM. He wished the delegates fruitful deliberations
as they take the journey towards an engendered regional
integration for sustainable development.

The Keynote Address by Minister of
Labour and Home Affairs (Botswana)

The keynote address was presented by the Minister of
Labour and Home Affairs (Botswana) Ministry responsible
for Gender; Honourable Major General Moeng Pheto. In
his key note speech the minister observed and
recognized protocol and welcomed the SADC delegates
to the City of Gaborone and to the significant event. He
pointed to the following key aspects;

Notable Milestones

Most SADC countries have adopted an approach of
promoting gender equality through the gender
mainstreaming strategy and many governments and
stakeholders continue to implement targeted policies and
programmes for the advancement of women. Most SADC
govemnments have revised and implemented policies, laws,
legal frameworks and programmes, in the quest to provide
equal opportunities for all. Evidence exists in the SADC region
about women who occupy decision-making positions in
the public and other socio-economic and legal sectors.

‘However it has taken many years for some countries to
reach the stage of women visibility in critical positions of
power and decision-making.”

Most member states welcomed the increased participation
of women in their economies. This has resulted in some
gains being reported including a reduction in the poverty
status of women. Improvements have been documented
in the area of women's health including their reproductive
health rights, maternal and mortality rates.

“The not so good news is that, despite the achievements
in some countries women and girls still face numerous
health problems in different dimensions exacerbated by
the HIV / AIDS scourge”

The minister further noted. Member states have
incorporated gender perspectives in their educational
policies, programmes and activities.

“While this is the case girls still face challenges that boys
at their age are not confronted with. This is evidenced by
the care role that girls play in the family which results in
them being removed from school” the minister reiterated.

The SADC region faces numerous challenges which
include the following;

+  Low representation of women in decision-
making positions.

+  Stereotypical attitudes.

+ Discriminatory practices and occupational
segregation which perpetuate insufficient
access to resources by women.

+  Discriminatory laws that deprive women of their
rights.

+ Violence against women and children is on the
increase in the SADC countries.

“This is not a time to celebrate but a time to condemn in
the strongest terms, these barbaric acts of violence and
put an end to these occurrences once and for all’, the
minister emphasized.

The role of SADC and the Consultative
Conference;

Turning to the role of SADC and the critical nature of the
conference, the Minister noted that SADC commands
the most enabling policy environment for executing
gender mainstreaming efforts. These include treaties,
declarations and addendums. SADC also enjoys relatively
high levels of peace and security, which is a pre-requisite
for genuine and uninterrupted development. The
institution is thus strategically placed to coordinate,
facilitate and monitor the commitments made by member
states.

The Forward Looking Strategies

The Minister shared the following turn around strategies
for the successful implementation of the gender and
development programme;

Establishment of linkages necessary for partnering in
advocacy and lobbying interventions, to ensure an
enabling gender mainstreaming environment,



establishment of coordination frameworks between
critical and relevant stakeholders for effective gender
mainstreaming at all levels, making reference to the
African Gender and Development Index (AGDI) a useful
tool that provides tracking progress and accountability
within the SADC region, meaningful involvement of
stakeholders to ensure commitment, ownership and
appreciation of processes.

In conclusion, Hon. Maj. Gen. Pheto motivated the
Conference delegates to; Engage in this process from a
humane and not a theoretical perspective, engage in
practical questions such as where are we coming from?
Where we are now? And where do we want to go as a
region? How the engagement in the process can be
systemized to make a real difference in the lives of SADC
citizens; noting that the beneficiaries of the services is the
driving force. On this note the minister declared the
conference officially opened.

Vote of Thanks

by Permanent Secretary, Ministry of Gender, Sports &
recreation Lesotho

Mr. Makalo Theko, Permanent Secretary of Ministry of
Gender, Sports and Recreation Lesotho expressed
gratitude to all the dignatories, ICPs and delegates of the
conference. He also made note of the following critical
issues which require attention; Achieving the MDGs,
achieving our gender equality goals and the need to
mobilize the required critical mass of human capital i.e.
both women and men. It is therefore appropriate that the
intention of this conference is to give attention to self
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reflection on the progress this far and to re-strategize for
greater impact in pursuing the RISDP goals. The
partnership that will be cemented during the discussions
and outcome of the conference processes, should
enable working together in a true spirit of smart
partnership between women and men, between
governments and partners both on the donor and civil
society fronts for the implementation of the RISDP.

“This is a time to recover lost territory and lost opportunities
on the knowledge, skills and energies of people” Mr.
Theko PS of Lesotho emphasized.

The Cocktail Event

Dr. Tomaz Salomao hosted a welcome cocktail reception
for the delegates. It was attended by the conference
delegates, SADC senior management, hosting
government dignitaries, the diplomatic community and
local gender and development stakeholders. A welcome
note was presented by the SADC head of the gender unit.
This was followed by a recital of a poem bearing the
theme of the conference logo. A brief statement was
presented by the executive secretary of SADC. This
statement embraced the role of women in the social,
economic and political development of the sub-region
and the concerns and concrete measures to enhance
the opportunities to advance women, the gains made
and the need to build on these by addressing the
challenges that impact on women'’s lives, the need for an
implementation framework towards achieving gender
equality. The reception was also a great opportunity for
delegates to network and establish partnerships.
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Chapter 3

The SADC Update:
The Gender Journey

By Magdeline Mathiba-Madibela

update to the delegates on the regional gender
journey which has significant bearing in the
context of gender developments in the SADC region.

The Head of the SADC Gender Unit provided an

The journey commenced in the 1970s, where frontline
states worked in unity and solidarity to liberate
countries under colonial rule and apartheid. The main
objective of this era sought to reduce dependency of
member states on external agencies, implement
national and regional programmes and projects
through collective resource mobilization for self
reliance. At that stage, Gender was not a part of an
integral part of the SADC programme of Action.

The second part of the journey is the transformation
from SADCC to the present SADC. The main objectives

of this change in focus, was to reinforce continued
cooperation of member states in the development of
their economies. Secondly the intention was to give
the institution more legal and formal status to take on
a more complex task of integrating the economies of
the region. As the journey proceeds the institution
formalised the gender structures within SADC,
established policies and agreed at the highest policy
level and as a result, the SADC Declaration on Gender
and Development and Its Addendum were adopted
and signed by SADC head of States in 1997 and 1998
respectively. SADC Member States committed to
implement gender and development in community
building. Milestones achieved during the era
included; policies development and reviews,
sensitization and awareness raising, capacity building,
and research undertaken at regional and national
levels.

The next part of the journey involved the restructuring
of SADC as it evolved from being decentralised to
centralised. SADC further affirmed its commitment to
Gender and development as a priority of a cross
cutting nature. Gender mainstreaming was thus
identified as an important strategy to ensuring all SADC
structure and institutions integrate gender into their
protocols, projects and activities.

However, the SADC Head of the Gender Unit stated
that the journey is not devoid of challenges. These
include the following key aspects;

+ The emergence of new institutional
arrangements after the restructuring process
which compromise the gender agenda.

+ Ability to translate the policies into action is
limited at both regional and national levels.

+ Limited efforts to review laws and policies
pertaining to gender issues at national level.

* Inadequate resources and commitment by
institutions and member states stalls the
process,

+  Limited efforts to implement declarations and
protocols is another drawback which works
against successful implementation.

+ Limited human resources, shortage of staff
particularly in the area of gender, continue to
be a trend that impedes progress both at sub-
regional and national levels.



From a declaration to a protocol
By Colleen Lowe-Morna

This presentation focused on the difference between a
declaration and a protocol, why the need for a protocol
arises and the difference that a protocol would make.
Colleen explained the difference between a declaration
and a protocol as follows; A declaration is a statement of
intention and commitment, which has more of a moral
than a binding effect, whereas; a protocol strengthens
the commitments of member states which are already
expressed in the declaration. A protocol would thus move
the SADC region from the realm of commitment to
implementation.

The Reasons for a Protocol;

SADC needs a Gender protocol as existing commitments
have clearly not been met with some challenge still
prevalent;

« Increased representation of women in
parliament is still a challenge for a number of
member states,

+ inadequate legal frameworks and the existence
of contradictions between customary and
codified law prevails which worsens violence
against women in the face of the new violence
acts emerging,

+ the impact of HIV / AIDS on women and the
burden of care that they shoulder,

+ therising of the abject poverty situation of women
which depicts a feminine face,

+ remains of stereotypical attitudes in the society
and the media which makes change of mindsets
difficult,

+ the widening of the gap between policy and
practice.

+  The protocol instrument would thus bring
cohesion to many existing commitments as well
as open the possibility of closing the existing

gaps.

The difference that a protocol would
make;
A protocol would make the following difference;

+ Itwould create an opportunity to consolidate and
create synergy between the various
commitments on gender equality, made at
international and continental levels, into one
comprehensive regional instrument that
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enhances the capacity for effective reports on
all instruments.

+ It would further provide an opportunity to
address the gaps, in what may be called a one
stop instrument that domesticates or brings
these commitments home in a tangible
manner.

+ It would also provide an opportunity for SADC
member states to address new challenges,
which may not have been posed at the time
the instruments were adopted.

Plenary Session One: From a Declaration

to a Protocol

Questions, Answers and other Comments
« What is next after the protocol?
Atter the protocol there will be need to implement the
actions and ensure that governments comply with
the commitments made. It is important that the Heads
of State sign the protocol, so that parliaments can
ratify it at national level. We should be aware that
previous protocols in SADC have been implemented
very well and are effective. Mechanisms and systems
such as commissions and annual reports can be
put in place to monitor and ensure accountability by
member states.
+  What measures will be taken if countries
sign and make promises but do not adhere to
the protocol and the promises made? To what
extent is it binding and how do we keep them to
their commitments?
The instruments of SADC Member states are monitored
regularly and a process of naming and shaming
including sanctions for non-compliance in accordance
with SADC procedures are in place. Since there is an
emergence of new issues and shocks such as HIV /
AIDS the declaration has to be reviewed, to reaffirm
these issues and upgrade the declaration to consider
new shocks and trends. Trafficking of women is also
a new form of violence in the region, there is a need
to move from the rhetoric to action in this area of
concern.
*  Why is peace and security not mentioned
in the declaration?
There is an organ in SADC to deal with peace and
security in the region; however peace and security in
the home should be a part of the protocol.
*  Why is there no mention of rural women in
the declaration? How do we reach the rural

women?
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Rural women are included under the area of customary
law and poverty. The approach should be a “bottom up”
one. The process is more important than the outcome.
+ How do we commit political parties at
national level to the achievement of the quotas
set for women representation?

The involvement of political parties is critical and
parties should set their own quotas. The opportunities
exist for women to drive the course but sometimes
they do not take full advantage of these opportunities.

Gender Mainstreaming

Paper prepaired by Mary Rusimbi and presented by
Christine Warioba

The paper provided a regional overview on the
implementation status of the gender mainstreaming
strategy. The overview was intended to share with the
delegates the progress achieved over the years, the
existing disparities, impending challenges and ongoing
efforts to mainstream gender into policies and
programmes. Emphasis was laid on the identification of
key emerging gender issues and the available
opportunities, in the light of the current socio-economic
and political developments in the region.

The Persistent Burden of Increasing
Poverty:

Poverty reduction strategies to enhance macro-economic
stability of the region have been adopted. Despite these
steps poverty levels have increased for women and poor
men. Poverty and patriarchy reinforce each other. To this
end, women suffer more than men in terms of unequal
distribution of paid and unpaid work, unequal inheritance
rights, food insecurity, rights to land and property and other
productive resources. Mainstreaming gender in policies
and programmes and engendering budgets would go a
long way to achieve gender equality.

Vulnerability to AIDS:

A growing attention at policy as well as public awareness
levels on the HIV / AIDS pandemic has occurred. However
the gender dimension of this challenge is yet to be
internalised. More women are infected and affected by
the epidemic. The gender dimension of HIV /AIDS is still
poorly addressed in regional protocols, national policies
and intervention strategies. Integrating gender with HIV /
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AIDS should be seriously considered as a programme of
action.

Worsening Health Outcomes:

Concerted efforts have been made to increase
governments’ attention to women's health and in particular
the reproductive health and women'’s rights issues.
However regional statistics portray some major gender
challenges in this area. Gender mainstreaming in health
and health related programmes and projects is critical.

Participation in Governance:

Evidence of progress exists in the area of women'’s
participation in governance as gains have been recorded
in some countries. However several hindrances and
setbacks exist for advancing the gender equality and
equity principles in the ongoing democratisation process
in the region detering women from equal access,
participation and representation in the area of governance.

Plenary Session

Two : Gender Mainstreaming
Questions, Answers and other Comments:

*How are women in the region expected to
participate in trade and investment when TIFI
targets are not set? What is the dividing line
between women in decision making positions
and just mere representation and women across
economic sectors?

Capacity building and gender mainstreaming tools
exist at regional and national levels, for example, at
the SADC level policy development and
harmonization gives the directorates the skills to
enable gender sensitivity to flow at the national level
—the question is how to bring these into the negotiation
process. The initiatives of SADC in trade and
investment should capture how women
entrepreneurs will be part of the process? The role
of TIFI, coordination of competence and capacity
building and activities to economically empower the
region should include women at national and
regional levels. There is a need to move beyond just
mere representation in political and decision making
positions. Other structures such as the judiciary, civil
society, NGOs, the private sector and the family
institutions need to be examined with the aim of
ensuring women's effective participation. A broad



participation of women across all sectors of
society including the economy should be
examined. However such representation should
be based on competence. Empowering women
will enable them to represent the interests of other
women in society e.g. the rural women.

+ Gender mainstreaming seems to be a
subject on paper only, how do we make it
practical?

There is a need to include a women
empowerment component when discussing
issues related to gender mainstreaming. SADC
is @ meaningless structure on its own; therefore
member states need to play an active role in
ensuring that the move from rhetoric to practice
is achieved. Gender mainstreaming should not
be seen as a “by the way thing” mechanisms to
measure and ensure accountability should be put
in place.

* How will the challenges of resource
availability to achieve gender mainstreaming
be overcome?

Issues of resources should be addressed and
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member states should identify resources within
the country and the region. National
governments have challenges of resource
availability and mobilsation which hinder them
to achieve gender mainstreaming. Although
some focal points exist to drive the
mainstreaming process these need to be
strengthened by way of capacity building and
skills development. Specific and measurable
targets have to be set since they enhance
capacity building. The capacity of gender
structures is critical to achieving gender
mainstreaming.

* How do we mainstream gender into HIV
| AIDS programmes since HIV / AIDS, has a
gender dimension?

There seems to be a missing element of
behavioral change in efforts to combat HIV / AIDS.
Too much emphasis is put on the provision of
resources and as such the populace has been
perceived as recipients rather than as initiators.
Member states seem to also ignore or overlook
the gender dimension of HIV / AIDS which should
not be the case.
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Human and Legal
Rights of Women

By Rotimi Sankore

his paper discussed the nature of gender-
based inequality, the levels at which it is
perpetuated and reinforced, its impact and

strategies to strengthen and uphold the human, legal
and constitutional rights of women in SADC.

Gender-based inequality is a combination of the
philosophical, sociological and economic
frameworks. It is one of the most sophisticated forms
of exploitation because it touches on every possible
structure and means to perpetuate itself. Gender-
based inequality manifests itself at the levels of the
household, the community and the state.

At the personal / household level inequality involves
emotional abuse, threats and actual use of physical
force. At the societal and community levels, tradition,
culture and religion reinforce the injustice of
discrimination and exploitation of women and
rationalise it as a “national” state of affairs. At the level

©

of the state women are denied equal
citizenship, civil, political and very
significantly, economic equality.

This has resulted in women being
left to negotiate for their dignity and
equal rights. For those women that
are educated and engaged in
employment the situation is a little
better at home. The main difference
being that they have some
independent  income  and
assistance and therefore different
from a paid helper. However at work
they still suffer discrimination,
exploitation and stereotyping
leading to job restrictions and
unequal pay for equal work.

The struggle for gender equality should be fought by
both women and men. In order to strengthen and
uphold women'’s human, legal and constitutional
rights in SADC countries the following core issues
should be addressed:;
+ attending to issues of legislation in an effort
to enshrine gender equality in all constitutions
backed up by specific pieces of legislation.
+ resolving the conflict between customary and
codified law and auditing all laws to repeal
discriminatory laws is critical.
+ equal access to justice and protection before
the law should be viewed as important.
+  citizenship, marriage and family rights should
be seriously looked into with adequate sanctions
against violators.
+  specific legislation should be developed to
protect the overall and inheritance rights of
widows.
+  the rights to dignity, life, integrity and security
of a person should be considered for women just
as it is for men.
+ elderly and disabled women's rights require
protection including refugee and other women
exposed to numerous vulnerabilities.
* Above all the human rights in relation to
gender specific health issues and rights in
relation to HIV / AIDS should be upheld.



Planery Session three:
Human and legal rights of women

Questions, Answers and other Comments:
+  Cultural practices such as polygamy are still
being practiced despite the HIV / AIDS pandemic.
The co-existence of customary and codified law still
remains a challenge which works against the human
and legal rights of women. The role of patriarchy on
women's human and legal rights still persists and
needs to addressed effectively.
+  Women groups such as widows in armed conflict
and women living with HIV / AIDS are discriminated
against and are sometimes denied jobs because of
their status. Governments should take the responsibility
of protecting women in armed conflict, post armed
conflict and women who live with HIV / AIDS. Obviously
these women need more protection and a great
amount of economic support. Special programmes
and institutions should be made accessible to these
groups of women. Lack of economic support exposes
more and more of these women to abuse.
+ There is a major concern regarding the
trafficking of women in the region and although laws
have been enacted to ensure their enforcement they
are not adequately enforced. In addition, some of
these laws are outdated and are not in tune with
modern realities. Due to these outdated laws for
example, women practice illegal and unsafe street
abortions. There needs to be tight legislation and
enforcement of laws to counter trafficking of women
especially migrant women in the region. This can
be done possibly through a sub-regional declaration
and enforcement of rights within the economic
sphere. Trafficking of women and children is second
only to drug trafficking in the world and it can be
equated to sexual slavery and exploitation. Issues
affecting women'’s reproductive health rights should
therefore be discussed at length during the thematic
group discussions.
* The agencies and authorities assigned to
enforce the laws are not well versed with the laws
and in particular legislation which is geared towards
the elimination of all forms of discrimination against
women. For example there is a tendency of defining
abuse involving spouses as domestic violence
instead of treating it as physical violence and assault.
+  The people who should know about the laws do
not know about them. There is need for serious
enlightenment of the judiciary, police and other law
enforcement agencies, to change their perceptions
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on what constitutes a criminal offence in cases of
abuse of women in the home. NGOs and civil society
also need to assist in educating the masses in this
regard. Legal aid is offered in some countries such
as Botswana. A case in point is the establishment of
the University Legal Clinic, which offers legal
assistance for free. However this service is accessible
to people living in the vicinity of Gaborone. It is the
duty of the state to protect everybody irrespective of
gender and locality. Member states should sign the
protocol on CEDAW to allow women to have access
to local judiciary institutions up to the highest
international courts. There is a need to intensify the
sensitization of the broader communities in the rural
areas, regarding laws and awareness raising on
women'’s rights issues. This can be done through
the media and dialoguing with traditional leaders
should be a fundamental intervention. Innovative ways
of sensitizing people should be found. Translation of
user friendly documents into local languages and
popular versions should be used when disseminating
this information in order to popularize the issues.

« The rights of migrants especially women
migrants have to be thought of as the region now has
a significant portion of its migrant workers being
women.

+ The continuous violation of women'’s rights is
also due to the prohibitive costs of legal
representation in the courts.

Women and girl child
education

By Susan Tolmay

Education is not only an important equality issue, but a
crucial means to empowering women and girls in other
aspects of their lives. The education of women impacts
in different ways at personal, community and societal
levels and across areas such as the economy, health
and decision-making. Global commitments to the
education of girls have focused on primary education
resulting in increased enrolments of girls at the primary
school level. An equal focus on secondary and higher
levels of education which have the greatest benefit for
women’s empowerment is required.

The qualitative dimensions of schooling which includes
access, retention and achievement are critical if not more

important than numbers.
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Current Instuments being used in the region have
weak and strong points:

Strong Provisions;

« All instruments have strong provisions on
equal access to education with specific targets
on achieving universal access to primary
education by 2015 (MDGs and BPFA),

« All instruments seek for eliminating gender
disparities in primary and secondary education
by 2005, and at all levels of education by 2015
(MDGs).

« Al instruments, (except the MDGs), have
provisions for removing gender stereotyping in
the school curriculum, career choices and
professions.

+ Provisions for the reduction of female
illiteracy are made in the African Protocol and
BPFA. The BPFA also has extensive provisions
on the need to recognise non-formal education
and creating learning opportunities for
unemployed women, women re-entering the
labour market, indigenous and rural women.

+  The BPFA and CEDAW address the need for
pregnant adolescents and young mothers to
complete their schooling.

Weak Provisions and Existing Gaps;
+ All instruments with the exception of the
African Protocol are silent on the prevalent
problem of gender-based violence in schools.
* None of the instruments address the
importance of sex education, youth friendly sexual
and reproductive health facilities and the
responsibilities of adolescent and young fathers
and school policies towards them.
+ Obstacles to good performance by girls
including their dual roles as learners and care-
givers especially in the era of HIV / AIDS, impact
heavily on girls.
+ Lack of state support for pre-schools which
is key to women'’s effective participation in the
labour force deters women from enrolling in
gainful employment.
+ Lack of state support for early childhood
development is one of the challenges that
mitigates against the advancement of girls and
eventually women.

Notable Achievements;

Roughly equal numbers of boys and girls are enrolled
at the primary school level in the SADC region. Gender
gaps at secondary level in SADC countries is rapidly
narrowing compared to other African countries.
Gender gaps in higher education in countries such
as South Africa and Mauritius are also narrowing.
Several countries in SADC have introduced affirmative
action measures to assist learners from
disadvantaged backgrounds and to ensure a gender
balance.

Challenges;
* Poverty Related:
User-fees reduce access to education; Poverty
contributes to boy children dropping out of school
to become income earners; High school drop-
out rates are prevalent in SADC countries; These
issues need serious interventions at regional and
national levels.
* Disparities in Sex Education:
Sex education is confined to the classroom and
excludes parents; In addition; sex education is
not accompanied by adequate health facilities
for young people in urban and rural areas;
Inadequate sanitation facilities affect the
performance of girls; Gender sensitive sanitation
facilities should be a basic provision at all schools;
Involving parents in children’s education is a
critical role to be enhanced and emphasised.
* Teenage Pregnancy:
Girls usually bear the consequences of teenage
pregnancy and boys who father the children are
not called on to take responsibility. Theoretically
in most SADC countries girls who become
pregnant at school are free to continue and / or
return to school, but in practice they experience
stigmatisation, are expelled and seldom
complete their education.
* Vocational and University Disparities:
There is a far lower level of girls than boys in
vocational training across the SADC region; The
picture at university level is mixed, for example, in
South Africa gender parity has been achieved while
in Tanzania, 88% of university enrolments are men;
There is strong gender bias both at vocational
training and at universities in the fields of study,
with serious implications for career choices and



the remuneration that women and men receive when
they leave school.
* Pre-Primary Education:
State support to pre-primary education remains an
issue of concern as it adversely impacts on the ability
of women to participate in the workplace as well as in
enhancing the school performance of children; Pre-
primary education is still privately run and is accessible
to the rich; Adult basic education — with the exception
of a few countries in the region such as Botswana,
women have lower literacy levels than men.
* Violence and Discrimination against Girls:
Sexual violence and harassment in schools
traumatizes and has a damaging effect on the
performance of young girls; Teachers are the major
perpetrators of this type of abuse; Gender-based
violence in schools carries with it the added risk of
HIV /AIDS; Myths such as that having sex with a virgin
is a cure for HIV / AIDS exacerbate the problem and
poverty also forces many young girls into transactional
sex with older men to support themselves and their
families; Virginity tests have been carried out at some
schools in the region as a means of curbing HIV /
AIDS, while boys are not subjected to this ordeal.
+  Other Biases:
Research shows that teachers are biased towards,
and encourage boys to participate and answer
questions more than girls especially in Maths and
Science subjects; Gender biases exist in activities
assigned to boys and girls, for example, girls being
assigned to clean and boys working in the garden;
There has been no systematic review of curricula in
the region to remove gender biases and encourage
the challenging of gender stereotypes; Girls in most
SADC countries under-perform, especially at
secondary school level due to their dual roles as
learners and care-givers in this era of the HIV / AIDS
scourge.
There is need to address the areas stated above through
interventions to advance women and girl's education.

Plenary session four:

Women and Girl Child Education
Questions, Answers and other Comments:
+ There is a problem with the implementation of
existing policies regarding women and girl's
education. For example the re-admission of pregnant

school girl's policy in Botswana has long been in
existence but is not being implemented. Parents are
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not aware of this policy and this leaves the school
heads to make their own decisions as to whether
the girls will be re-admitted. At times the school heads
expel the pregnant girls. Angola has a high rate of
teenage pregnancy resulting in high drop outs rates
among girls, yet the boys continue with their
schooling despite sometimes being the ones
responsible for the pregnancy. There should be
programmes that specifically target girls who have
dropped out of school due to pregnancy.

+  What is the definition of free education? Does it
include the cost of books, and what are user fees?
There is a concern of who will suffer the most if fees
are re-introduced for example, in Botswana school
fees is to be re-introduced in 2006, this is going to be
a huge burden for some families. The re-introduction
of school fees is going to affect women and in
particular single mothers, who are often unemployed.
Orphans will also be greatly affected. The ideal is
that school / user fees should be abolished
completely.

+ Girls tend to enroll more in the soft subjects.
There is a need to increase the number of girls who
enroll for science disciplines.

*  Mentoring of the girl child is lacking at all levels.
There is need for NGOs and civil society to come up
with programmes to nurture and mentor the girl child
in order to prepare her for the world of work. Efforts
should also be made to ensure that girls are given,
productive skills to enable them to make a living and
survive in a tight economic environment. South Africa
established a Girl Education Movement which has
come up with strategies of educating girls about their
rights. Affirmative action policies and programmes
for women and girls need to be effectively
implemented in order for them to bring positive
results.

+  There is an alarming number of cases of sexual
harassment and physical abuse of girls by teachers
and caretakers. The laws and legislation against
this harassment and abuse are weak. Therefore the
perpetrators get away without being punished. For
example in Zimbabwe a teacher who rapes a school
girl is simply transferred to another school. Teachers’
attitudes need to be changed and laws should be
strengthened and enforced to combat acts of sexual
violence and discrimination in schools and other
institutions of learning. Stiff penalties should be
imposed on perpetrators of sexual abuse and incest.
Campaigns to sensitize people on existing policies

o
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that protect women and girls including campaigns

to expose this phenomenon should be intensified.
Other than in schools as experienced in Malawi and
Zimbabwe there are high rates of incest, where
fathers lure their daughters to have sexual
intercourse with them, with the belief that they will
get rich or their ilinesses will be cured.

* In South Africa young girls are made slaves on
farms and grown up women are expected to stay at
home and look after grandchildren, while men their
age go to work and or further their studies.

+  Teachers' attitudes in terms of career guidance and
counseling are at imes misguiding and biased to girls.

¢+ Education outside the school is inadequate. The
family does not help although they can play an
important role in the education of the girl child. Family
members fundamentally also have stereotypes.

*  Budgets for Ministries of Education in some
countries are low and are inadequate for training of
teachers and for providing meals for children from
poor families.

+ It is important for mothers to realize that, the
higher their educational level, the more likely will they
send their children to school since a high level of
education comes with higher responsibility and
knowledge on rights.
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Violence Against
Women

By Gladys Mutukwa

he BPFA defines “violence against women as

any act of gender based violence that results in

or is likely to result in — physical, sexual or
psychological harm or suffering to women, including
threats of such acts, coercion or arbitrary deprivation of
liberty, whether occurring in public or private life”.
Violence against women occurs in both private and public
spheres and is done by people who claim to love these
women. It knows no age, colour, creed, political affiliation,
economic, social or political status. It happens to women
in all geographic locations, the most vulnerable being
those with physical, mental or other challenges. Every
woman is a potential victim of some form of violence
therefore violence against women has to be treated as a
real emergency.

To assess where we stand collectively as a region and as
individual countries, there is need to draw up a balance
sheet which will show us the positives and the negatives
and enable us to draw up a regional framework that will
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act as a point of reference. The goal is to have a violence
free region and countries where women, men and
children enjoy their fundamental rights and freedoms;
where violence is prohibited without excuses and quick,
efficient and an effective response is applied to any form
of violence. Zero tolerance for violence against women
and children should be an objective embraced by all.

SADC Heads of State Summit took a stand against
violence on women and children by adopting an
Addendum on the Prevention and Elimination of Violence
against Women and Children. Various programmes and
activities aimed at preventing and eliminating violence
against women at regional, national and local levels have
been developed. This has brought about new laws, the
reforming of old laws, the setting up of various bodies,
revision of training and operations of law enforcement
agencies, and the setting up and maintenance of shelters
for victims of violence. However violence against women
still reaches crisis levels as evidenced by statistics.
Prior to the drawing up of CEDAW, violence against
women was considered a private matter and had no place
in international instruments. There is a need to
acknowledge the interrelationship between violence
against women and other development challenges like
poverty, food insecurity, conflict situations and HIV / AIDS
amongst others. Countries like Lesotho and Namibia have
enacted laws on domestic and sexual violence. Tanzania
and Botswana have progressive laws on rape and HIV /
AIDS. Our governments have to become accountable in
ensuring the safety and freedom of all women in the
region.

The Southern African woman is socialised to keep family
secrets. Customary and traditional practices allow a man
to “chastise” her because he is her guardian. She is
expected to have perseverance and endurance in all
circumstances. Colonialism and western religion
exacerbated her situation. As a result she could hardly
have effective promotion and protection of her human
rights and fundamental freedoms.

African women at all levels began to participate on issues
of the human rights of women including violence, the
negative impact on the rights of women and the conflict
between western and customary laws. However the more
the SADC woman got informed by these interactions, the
more she became a victim of violence. The more she
organised, lobbied and raised her voice, the more she
was battered, maimed and or killed. Her determination to
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claim her rights and the exposure of her government to
the same forces and movements of change led
governments to adopt a number of commitments to
protect her rights at levels that range from national to
international. This might be commendable but is not
enough as the pace of change has been too slow. Only a
few women benefit from and claim their rights while those
belonging to minority groups are particularly vulnerable.

The positive things done for her include; the adoption of
various declarations, stakeholder involvement and
enrolment to form strategic alliances against violence,
lobbying and advocacy campaigns and law reforms are
part of the interventions to deal with violence. Institutional
reforms were set up to support violence programmes.
Public debates and media coverage shared and
disseminated information on violence issues, and the
establishment of the SADC Gender Unit has been a step
in the right direction.

The negative things still impacting her include; limited
implementation of commitments, persistent patriarchal
attitudes, lack of coordination, financial and other
resources, failure to implement laws and lack of
awareness in the area of violence. Perpetrators are
glorified in the media and there is a need to put a stop to
this approach.

Major Questions for this era; Is the issue of violence
against women that is killing so many women or maiming
them for life not considered urgent enough? How many
more women need to be victims of violence for this to be
treated as an emergency?

SADC Member States need to declare a state of
emergency in relation to violence against women and
adopt a Zero Tolerance attitude towards such violence.

Plenary Session Five:

Violence Against Women

Questions, Answers and other Comments:
+ Patriarchy and religion play a significant
role in perpetuating violence against women; it
was used by the colonial governments and is
still being used today where some men believe
that it is culturally acceptable to abuse their
women. There is a need to be clear what role culture
and religion plays in perpetuating violence against
women and break down the combination of

o

colonialism and patriarchy. We need to get rid of the
negative aspects in our culture, tradition and religion
and keep the positive ones. Violence against women
can be equated to slavery, colonialism and racial
discrimination, which have been eliminated.
Violence against women can also be eliminated if
there is a willingness to do so.

+ How best can we use the existing
instruments like the UN, AU and the EU and how
best are we using the special rapporteurs?
Laws on violence against women exist, but they are
not effectively implemented and enforced neither are
they known by everybody. Therefore existing
instruments need to be disseminated to the masses
especially those in the rural areas.

*  Why are men in this region so violent, what
strategies can be used to overcome the problem
and develop legislation to punish the
perpetrators?

The majority of men do not come to gender fora.
There is a need to change the mindset of the majority
of men in the society and also involve them in gender
issues. There is need to strengthen NGOs dialogue
and negotiate with our cooperating partners to
channel funds directly to NGOs rather than through
governments to ensure sustainability of programmes.
« There is a diminishing of resources especially
to support NGOs which has led to dependency on
the state and results in governments exerting
considerable amounts of pressure and influence on
the agenda of NGOs and how they should operate.

Women's Sexual and Reproductive
Health Rights

By Lois Lunga

Reproductive health involves the holistic physical and social
wellbeing of the person. In addition it should offer
opportunities and rights to all in the area of freedoms, safe
and satisfying sexual relationships, access to information
and health services, and allow women to have control over
their sex lives. It is important for women to enjoy satisfying
and harmonious relationships in line with the MDGs, which
articulate poverty, child mortality reduction and combating
HIV / AIDS particularly in women.

The important areas that should be addressed by
declarations, protocols and legislation in the
implementation process included the following;



+  Universal access to reproductive
health care services,

+  Family planning,

*  Access to maternal health care.

The Challenges:
The main challenges are hinged around the following
key points;
*  Human rights violation around the ability of
women to make their own decisions around
pregnancy, issues of sex and family planning.
+ Lackof access to information, awareness raising
about their rights and limited access to health services
also remains part of the challenges,
+ The high prevalence rates of the HIV / AIDS
epidemic in women,
+ The lack of the linkages of gender inequality to
HIV/AIDS,
* Inadequate access by women to programmes
such as ART, PMTCT and VTC.

The burden remains with women and children and the
sexual and reproductive health rights for orphans heading
homes are not being prioritized.

Meeting the Challenges:

*  Development of capacity building programmes
to make women aware of their sexual and
reproductive health rights,

+ Access to information in local languages backed
up by popular versions for information dissemination
and sharing,

+  Review and reform of laws to protect the sexual
and reproductive health rights of women,

* Involvement of men in sexual and reproductive
health rights and gender programmes,

*  Access by women to family planning, reproductive
health care services, maternal health and care, and
HIV / AIDS programmes in a holistic manner.

Plenary Session Six:
Women's Sexual And
Reproductive Health Rights

Questions, Answers and other Comments:

There is a need to link violence against women to
women'’s sexual and reproductive health rights and HIV /
AIDS. There seems to be a lot of talk when it comes to
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HIV / AIDS issues, but interventions do not reach the
majority of women especially those in the rural areas.
How do we empower women beyond the ABCs of HIV /
AIDS?

Women’'s Economic
Empowerment

by Professor Marvellous Mhloyi

The African Continent including the SADC region is
characterised by: Perennial poverty, Colonial legacy and
Patriarchal gender paradigms. Women are therefore
struggling within an already existing struggle. The SADC
Declaration on Gender and Development states a
commitment to; “Promoting women'’s full access to, and
control over productive resources such as land, livestock,
markets, credit, modern technology, formal employment,
and a good quality of life in order to reduce the level of
poverty among women”. Implicit in this declaration is the
need to meet women's:

*  Practical needs — education, access to credit

and land,

+  Strategic needs — position of women vis-a-vis

men,

SADC member states have so far; Acknowledged that
poverty and other inequalities are forces affecting women's
empowerment. They have put in place Legal and
administrative frameworks, that are aimed at creating
enabling environments for women'’s access to economic
empowerment however challenges of weak
implementation and limited budgetary resources still
exist.

Challenges:

+ Access and Utilisation of Land

The majority of the population of the region lives in
rural areas and land is the major means of production
and wealth. Although legislation for equity is in place,
implementation takes place within traditional
systems, wherein women'’s major role is perceived
as a reproductive one. Production is only a
complement of this major role. Marriage, lobola (bride
price) and inheritance practices dis-empower
women as men control land and its valuable
proceeds. The lack of access to productive
resources such as land introduce a cycle of

dependency of women on men.



Report on the SADC Consultative Conference on Gender and Development, Gaborone, 2005

* Access to Credit

Most financial institutions are urban based and
require collateral and limited access to the means
of production. This undermines women's ability to
access funds. Women thus resort to alternative
sources such as group revolving funds, community
based burial societies and other informal lending
institutions.
+  Employment

Women are a small proportion of those employed
in the formal sector and they tend to dominate the
lower levels of gainful employment. Inequities in
remuneration continue to exist and women’s access
to and benefit from employment is constrained by
limited education and skills. Women are also
curtailed by gender stereotypes even when their
practical needs are met.
* Informal Sector Employment

Women are the major players in this sector due
to the limited opportunities for them in formal sector
employment. Most of these informal sector activities
are small scale in nature and are in the service
sector. The informal sector is still not legitimised and
is characterised by lack of job security and
employment benefits. Informal sector activities also
lack access to credit. “The high risk and insecurity
inherent in the informal sector businesses result in a
vicious cycle of impoverishment and marginalised
economic participation by women.”
* Incomes and Workload

Women struggle to enter the labour market, in
which they are largely engaged in and due to the
lack of support for their progression they do not grow.
The following issues characterise women'’s incomes
and workload; Income disparities between men and
women still exist and women receive low income
due to the types of jobs they are engaged in. Women
experience a triple burden (producers of humanity,
goods and services and managers of their
communities). The playing field for women and men
is uneven and women'’s access to markets is limited
by the “reproductive tax and unequal terms of
participation in markets relative to men”.

Recommendations:

The following needs are critical for the enhancement of
women'’s economic empowerment;

*  Development of short and long term interventions
for women in the economic sector and informing the

20/

public of the existing legislation. Bridging the gap
between governments and people by combining a
trickle-down and bottom up approach. Governments
need to revisit their targeting of intervention
programmes to ensure proper targeting.

+  Empower women in sectors that they are already
engaged in for example agriculture. The agriculture
sector should be made profitable through schemes
such as irrigation.

*  Provide credit, technical skills and knowledge
through extension workers, national radio and
television programmes.

+ Formalise the informal sector and make it
secure so that it empowers women and strengthen
the capacity of women to participate meaningfully in
the informal sector.

+ Avail credit to women in the informal sector and
reduce the reproductive tax.

+ Governments should produce time bound
targets for gender mainstreaming initiatives and such
targets should be budgeted for.

Plenary Session Seven:
Women’s Economic Empowerment

Questions, Answers and other Comments:

*  Member states should conduct surveys to help
them understand the extent of women participation
in the economic environment.

+ There is a need to research the pluralism of
laws in the region and dissemination of information
on these laws. To what extent have customary and
modern law been harmonized and to what extent
are these laws known and understood?

« There is a need to take advantage of gender
disaggregated data in order for governments to
recognize the contribution of women in the different
economic sectors.

+  Conditions of service in the private sector are
hostile to the majority of women. Women are
sometimes not granted maternity leave or are
dismissed from work when they are entitled for it.

+ There is unequal access to credit between men
and women even for those women who qualify for
credit or loans from financial institutions.

+ State media, radio and television should take
the responsibility of educating the public on laws
which are in place and on popularizing the



declaration. Public education should also focus on
the family institution.

+  Programmes and laws should be designed in
consultation with local chiefs who should then run
with the issues. Programmes should be started from
the bottom.

+ There is a need to support women in
reproduction because if they opt to stop bearing
children the supply of labour in the market will
decline. Member states should provide “safety nets”
for women to assist them in cases where they lose
their jobs or when they fail in business.
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+ There is a need to create strong partnerships,
grassroots involvement, consultation and
empowerment of the masses is critical.

+  Statistics are available, however they do not
indicate that women have been alleviated from
poverty. Special dispensations should be made to
enable women to become entrepreneurs in the
region.

* The 50% quota decided upon for women's
participation in decision making should include the
economic area and SADC should commission a
study on the issue.
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Key Findings of GMBS

Findings in the GMBs reveal the following issues;
+  Women and older women'’s views are under
represented, and there are significant variations
between countries.
+ There is no difference between the private
and the public media.
+  Women sources carry their private identity
more than that of men and there is a silence of
women in certain occupational categories.
+  Strengths of women politicians are not heard
even in parliament and therefore gender equality
is not considered news-worthy.
+  Women's voices only outnumber men on the
topic of gender equality

Nar , . .
; ‘ ‘ ¢ Men's voices dominate hard news
. categories while the voices of women are heard
il - in the soft news.
" —

+  The highest level of representation of women
in media is in television presentation and this
applies mainly to young women.

+  Women are least well represented in the print

media.
*  Men writing and producing stories on gender

Women and the issues is an important trend.

Media «  There is still blatant sexist reporting in the

By Jennifer Mufune media.

Challenges
+  Commitments for promoting gender equality
in the media are the weakest.

The media plays an important role in shaping «  Only one provision concerns itself with
perceptions around women as regards their generating and disseminating information on
role in society and what is considered gender equality in the SADC Declaration on

acceptable gender roles. The media has a potential Gender and Development.

in transforming negative stereotypes around women * The Millennium Development Goals

and perceptions around gender roles. (MDGs), make no reference to the media.

+ CEDAW is silent on the media’s role to

Sins of Commission and Omission advance gender equality.

Women are portrayed as objects and temptresses and * Only the Beijing Platform for Action (BPFA) is

most stories in SADC omit them. Weight is given to regarded as the most comprehensive. It identifies

males, female and male sources differ, and this is a the need to promote more balanced and non-
challenge. Women are much more likely to be referred stereotypical portrayal of women in the media,
in the media according to personal relationships. appropriate measures to be taken against

pornography and the need for research, policy
and monitoring. It also covers new information
and communication technologies.

©



* There is too much focus on events based
reporting.

*  Women are under represented in all areas of
media especially in decision-making.

* Media regulatory authorities are male
dominated.

+  Gender policies are adopted by only a fraction
of media houses including the public media.

*  Gender mainstreaming among media training
institutions remains ad hoc.

* None of the information and communication
ministries in the region have gender units or have
mainstreamed gender into information and
communication policies except South Africa.

*  Freedom of expression doesn't specify that, it
includes the right of women and men to be heard and
to voice their concemns. Use of sexist language is rife.
* Gender considerations have not been
incorporated by regulatory authorities and no
monitoring has been done.

+  The GEMSA audit of media laws and regulatory
frameworks in the SADC region, suggests that little
or no effort has been made by regulatory bodies to
transform themselves or the society.

+ There is little obligation on media houses to
adopt gender policies.

Key Recommendations for the Future

+ Proposed SADC Protocol on Gender and
Development to have much stronger provisions on
the media including redressing the gender
inequalities and bias both within media and in
editorial content.

+  Mechanisms of the state have access to media
institutions and should be made use of, such as
licensing agreements, to oblige greater gender
accountability.

* Mainstreaming gender in information and
communication policies should occur.

+  Supporting organizations involved in gender and
media work is critical.

+  Encouraging gender sensitivity training for media
professionals.

* Persistent monitoring of editorial content
internally and externally.

+  Support the allocation of resources to ensure
women have greater access to and can use ICTs for
their own empowerment and to conduct gender
justice campaigns.
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«  Support the allocation of resources for gender
and media networks, especially efforts to use ICTs in
cost effective dynamic ways, that increase access
and applications.

Plenary Session Eight:
Women and The Media

Questions, Answers and other Comments:

+ There is a lot of stereotyping and sexism
especially in advertising. Women are depicted as
sex symbols, which is degrading to them. How do
media houses determine what is newsworthy, how
do we differentiate between news and advertising?
+  There is poor media coverage in the rural areas
and yet the rural people need more information than
people in urban areas. Many rural women would
benefit from community radio stations which can be
used to disseminate information.

+  The media tends to overlook gender issues and
NGOs tend to look at the media as their enemies.
Some women including those in leadership positions
in media establishments are not gender sensitive.
There is a need to train and educate journalists and
their editors on how to report gender issues and how
they can promote gender sensitivity in the society.
NGOs and civil society also need to be trained on
how to effectively use the media.

* In some member states the government over-
controls the media.

* There is a general perception that women
journalists can only report on “soft issues” and not on
the “hard ones”. Women journalists can report on
“hard issues” like politics and economics however
they still want to remain feminine.

+ The poor attendance by the media at the
conference is testimony that they overlook gender
issues. There is a need to change the mindset of
both print and electronic media. Civil society should
play a pivotal role in sensitizing the media on gender
issues. Partnerships should be created with the print
and electronic media.

*  MISA should closely monitor media houses.
Media houses are not supposed to demand payment
since information is a basic right; nobody should have
to pay to express themselves.

* There should be improved reporting on the
media action plan on HIV / AIDS and gender through

for example; the Editors Forum.
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Women’s Participation in Politics

and Decision Making

by the Secretary General of the SADC Parliamentary
Forum; Dr. Kasuka Mutukwa

One of the major challenges of this century is that of
gender inequality and equity. This will not be addressed if
men and women do not participate side-by-side in policy
formulation and decision-making. Women’s full
participation in politics and decision-making will not
happen by accident, it is a requirement that all
stakeholders should seek answers to and address starting
with the following pertinent questions;
+ s the governance of countries and its
institutions complete, if women are not
participating with men in deciding how the country
and its institutions are run?
+  Can democracy thrive if it is only the men who
occupy positions of power and decision-making
and women remain as voters, political party
campaigners and supporters?
+  What strategies should be implemented at all
levels to accelerate the pace of gender equity and
equality to ensure the full participation of women in
policy development, decision-making and in
politics?

Some successes have been made in the SADC region,
but the pace that the region is moving at, means that we
should expect two or so women presidents in the next fifty
years, yet in Asia and Latin America many women have
served as presidents and prime ministers for generations.

The following strategies need to be implemented to

achieve gender equality in politics and

decision-making;
*  Acceleration of the pace and space of
women's participation at all levels to
achieve the set goal of 50% women
representation, Member states need to
make the requisite changes to their
electoral systems, processes, and legal
frameworks and legislate for women’s full
participation at all levels of society, All
political parties (both ruling and
opposition), should put strategies in place
to ensure full participation of women in
politics and decision-making structures in
order to accelerate gender equity,
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+ The SADC region should ensure that all
instruments of the principles, norms, and standards
for democratic elections are engendered. The
checklist of what constitutes free and fair elections
should include the assessment of women’s
participation in politics and decision-making,

* A need to arises and is urgently required, for an
enforceable protocol in the region on gender equality,
with the involvement and participation of women and
members of parliament,

* Advocacy towards empowerment programmes
for women's full participation is direly needed.

*  Member states should urgently consider the
domestication of the laws, that call for the abolition
of all forms of discrimination including CEDAW.

+ The model of automatic domestication of
international treaties and agreements by the
government of Namibia is a good example and
reference  point,

* There is need to strengthen the role of
parliaments as an overseer.

+ The fact that parliaments are vested with
constitutional powers to legislate and make changes
to laws, it is imperative that parliamentarians and
institutions of parliaments like the SADC
Parliamentary Forum, be fully involved as participants
in the process of bringing about gender equity and
equality using all the machineries at local, national
and regional levels.

Democracy is not be for men only, neither is freedom for
men only. Observance of human rights is not adequate if
women'’s rights are trampled upon and are not protected
and respected in law and in practice.




Plenary Session Nine:

Women in Politics and Decision
Questions, Answers and other Comments:

+  There is need for training women in information
technology, so that they can effectively compete with
their male counterparts.

« SADC should encourage heads of states to
appoint more women in challenging ministries such
as the ministry of defence, finance and other key
ministries.

+ There is a need to accelerate the space and
pace of women'’s participation and involvement in
decision-making across borders and beyond
parliament. Women should be in decision-making

Report on the SADC Consultative Conference on Gender and Development, Gaborone, 2005

+ Both women and men need to be highly
sensitized since they are both informed by the same
society

+ There is a need to re-examine the economic,
historical and socio-political structures and barriers
that bar women from holding positions of power,
leadership and responsibility.

+  Decision-making cuts across all areas and it
has to be an all encompassing process. There is
need to put behind the discussions that delay Africa’s
development and put in place the instruments that
will allow us to move forward.

+ Good practices in the past have been
accelerated by pressure groups such as, NGOs and
civil society and the media. These institutions should

positions so that they can make decisions for other
women to improve their quality of life.

continue to campaign for gender equity and equality.

| Development in Africa (WILDAF) gave remarks on
behalf of Civic Society Organisations, and the
Resident Representative of UNDP officially brought
the conference to closure.

Head of SADC Gender Unit;

The head of the SADC Gender Unit emphasized that
the issues discussed at the conference should be
treated seriously and not as the normal or “business
as usual’, and that as partners all stakeholders have a
responsibility to turn the situation around. She
implored the delegates to utilize the strategic
implementation framework on Gender and
Development (2006-2010) as a guiding document for
planning and programming at both national and
regional levels.

The UNDP Resident Representative
(Botswana):

Ms Viola Morgan commented on the framework as
the strategy that will ensure the achievement of
women's empowerment in Southern Africa and
proposed that gender and development stakeholders
collectively meet the targets set within the proposed
timeframes, that there be avoidance of duplication by
linking efforts and that the framework be shared
extensively with all stakeholders to ensure ownership.

Conclusion

he closing ceremony included the summary
of the 4 days proceedings by the Head of
SADC Gender Unit and issuing of the
communiqué crafted by the delegates and issued by
the head of the gender unit Mrs. Mathiba-Madibela.
Gladys Mutukwa of Women and Law and

22
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The SADC Strategic Implementation

Framework on Gender

Development Conference held in December 2005 in Gaborone, Botswana. It is a detailed framework

The SADC Strategic Implementation Frame work (SSIF) on Gender is a direct output of the Gender and

developed in line with the SADC Declaration on Gender and Development (1997), the Addendum on the
Elimination of Violence Against Women and Children (1998), the Beijing +10 review outcomes (2004) and the SADC
Regional Indicative Strategic Development Plan (RISDP). It was also developed as part of operationalising the
RISDP for the next 5 year period from 2006 to 2010. Delegates came up with this framework as a means of aligning
the gender and development program to the region’s integration agenda while at the same time tackling patriarchy,
gender inequality and lack of equity which depraves the SADC region and perpetuates poverty while hindering
development. It enabled stakeholders to define the goals of the gender gains for the region and charted a path of how

to attain these goals.

It is a broad framework, which will guide stakeholders
operating in Member States and in the region as they
plan gender programmes and activities in the period of
2006 to 2010. The SSIF is not prescriptive but is a guiding
tool which is intended to assist, inform, empower gender
and development stakeholders working in the region in
their prioritisation and targets intended to be achieved for
meaningful gender and development gains in the region.
It is a detailed Action Plan on Gender which has been
crafted within the priorities set out for gender in the SADC
region namely;

+ Policy development & harmonisation and

strengthening Institutional Frameworks

+  Gender Mainstreaming

+  Women’s Empowerment Programs

+  Co-ordination, Collaboration & Networking

+  Communication & Information Sharing

*  Monitoring and Evaluation
The framework is structured in a manner that enables
areas/issues of focus and/or concern are identified under
each priority area. For each issue identified the SSIF
further elaborates on what needs to be achieved, how
that can be done, who should do it and by when it should
be done and/or achieved.
For each issue, the following were detailed

+ ActionArea

+  Proposed Targets

+ Action at regional level

+ Action at national level

¢+ Who is responsible / Actors

+ Time frame

Major Targets/Goals set for the SADC
region

Extensive plans were put in place and targets set to enable
the region to measure its progress and harness its
resources and apply adequate effort to ensure success
on attaining these goals. Among many other set targets;
the following are an extraction just to highlight some of
the major areas of focus the region is geared for in the
next 5 years;

Policy development & harmonisation and
strengthening Institutional Frameworks
a) SADC region to have a regional gender policy
by 2007
b) SADC region to upgrade Declaration to a
Protocol by 2007
c) Establish a regional women's commission to
monitor gender developments

Gender Mainstreaming
a) 10% of each line ministry budget to be allocated
to gender specific initiatives at member states by 2008
b) adequate gender mainstreaming capacity at
regional and national level

Women’s Empowerment Programs
a) Women's human rights
+  Elimination of conflict between customary, religious
and codified laws and ensure gender equality and
women’s human rights values take precedence over
customary and religious laws in all constitutions
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+  Domestication of CEDAW and AU Protocol on
Women'’s Rights

b) Women and girl child education

« Zero tolerance of violence in educational
institutions

+ Eliminate and challenge gender stereotypes
in educational material

+ Ensure education for all at primary and
secondary level and enable the girl child to stay in
school and not be forced to play reproductive gender
roles.

c) Violence against women and children

+ Al member states to have laws against gender
violence, particularly domestic violence, sexual
offences laws with provision of services by 2008
and specific legislation on trafficking.

+  Ensure provision of PEP to survivors of sexual assault
+  Challenge and eradicate traditional and religious
beliefs and practices that perpetuate violence against
women and perpetuate HIV and AIDS

d) Sexual and reproductive health and rights & HIV/
AIDS
* Improve maternal health
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+ Improve and increase access to infrastructure,
facilities and human resources in the health sector.
+ Female condoms easily and cost effectively
available

e) Women's economic empowerment

+  Enable women to access and control economic
productive resources including land, meaning all
discrimination against women with regard to
inheritance be eliminated.

+ Set up schemes to triple women accessing
credit and capital including those working in the
informal sector.

« Women as part of trade negotiations, trade
policies and negotiations to have a gender
component.

f) Media and information
+  Challenging gender stereotypes in all forms of
media including adverts
* Integrating gender modules in all media training

g) Women in politics and decision making

*  50% women in decision making positions in all
sectors of member states including legislated efforts
to attain target

+ Gender accountability by all leaders and
decision makers at all levels in all sectors

+  Effective participation for all in particular women
in democratic processes.

Cross cutting themes

Under each area, issues of co-ordination, collaboration,
capacity building, resource mobilisation, information
sharing on best practices, networking were incorporated
as they are cross cutting themes. On monitoring and
evaluation, a synchronised reporting system on gender for
the region is to be developed to eliminate the numerous
reports Member States have to develop to various regional
and international instruments and partners.
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ANNEXES

SADC REGIONAL CONSULTATIVE
CONFERENCE ON GENDER AND
DEVELOPMENT 6TH TO 9TH DECEMBER 2005

COMMUNIQUE

From December 6-9, 2005, 110 participants from high-level government delegations at the level of Permanent
Secretaries, Directors and Senior Officers, and representatives from Civil Society Organisations from 12 member
countries of the Southern African Development Community (SADC), attended a regional stakeholders’ consultative
conference on gender and development convened by SADC Secretariat.

The delegates recalled the 1997 SADC Declaration on
Gender and Development and its 1998 Addendum on
the Prevention and Eradication of Violence against
Women and Children, which have played an important
role in translating international and continental
instruments into regional commitments. Delegates also
took further cognizance of international instruments
such as the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW), the 1994
Declaration and Action Plan of the International
Conference on Population and Development held in
Cairo, the 1995 Beijing Platform for Action (ICPD), and
the Millennium Development Goals (MDGs). All of these
instruments have been adopted and signed by SADC
Heads of States and confirmed as providing critical
frameworks for the advancement of gender equality and
women’s human rights.

The conference deliberated on the thematic areas of:
+  Gender Mainstreaming
*  Human Rights of Women
*  Women and the Girl Child Education
+  Violence against Women and Girls (with
special mention of the sexual exploitation of
children)

+  Sexual and Reproductive Health and Rights in
light of HIV and AIDS

+  Women's Economic Empowerment

*  Gender and the Media

+  Women's Participation in Politics and
Decision Making

*  And on the upgrading of the 1997 SADC
Declaration on Gender and Development into a
Protocol

©

The conference’s review of these thematic areas noted
that while the policy framework for the advancement of
gender equality in the SADC region has significantly
advanced since 1997, implementation still falls short of
stated commitments; and, that the fragile gains made
face new threats from the impact of the HIV and AIDS
pandemic, increasing poverty, the increasing levels of
gender based violence against women and girls (making
specific mention of violence against girls in schools),
declining social security nets, and the emergence of new
crises such as the trafficking of women and children in
the region.

Delegates endorsed the critical need to establish
dynamic and sustainable partnerships between
governments and other stakeholders; the critical need
for the mobilization of resources and commitment at the
highest levels to strengthen the institutional capacities of
national machineries and the SADC Gender Unit; and
emphasized that partnership building is a vital synergy
in mainstreaming gender equality.

Delegates expressed conviction that progress towards
gender equality in SADC needs to be accelerated and
affirmed their commitment:
+ To the use of gender mainstreaming as an
important strategy towards gender equality;
+ To the implementation of the framework
developed during this conference for the
advancement of gender equality in SADC;
+ To engendering all macro-economic policies
and processes;
+ To consolidating and creating synergy between
the various commitments on gender equality made



at international and continental levels into one
comprehensive regional instrument;

+ To working at the national and regional levels
to address gender imbalances in education and
training, access to health, employment, and
women's participation in decision-making in all
sectors;

+ Tothe review of national legislation and policies
that are discriminatory against women;

+ To the development of information, education
and other strategies to bring awareness among the
general populace at national level of the
international, regional and national policy
frameworks on gender equality, and to promote
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dialogues and discussion among the general
populace on women’s human rights and gender
equality;

+ To strengthening the monitoring mechanisms
in place for advancing gender equality;

+ To strengthen and improve coordination
between the various stakeholders working to advance
gender equality in the region; and

+ To raising the level of awareness of the gender
dimensions of the HIV and AIDS pandemic and violence
against women and girls, so that both are viewed as
emergencies, requiring urgent and appropriate
actions taken at the national and regional levels.
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SADC REGIONAL CONSULTATIVE CONFERENCE ON GENDER
AND DEVELOPMENT 6TH TO 9TH DECEMBER 2005

CONFERENCE PROGRAMME

TUESDAY 6™ DEC 2005

8:30 - 10:30  Registration of Delegates & Official Opening

10:30 -11:00  Tea Break

11:00 -12:30  SADC Gender Unit Update

12:30- 1:30  Lunch Break

1:30 - 3:00 Thematic Paper Presentation A: From a Declaration to a Protocol
Thematic Paper Presentation B: Gender Mainstreaming

3:00 - 3:30 Tea Break

3:30 - 5:00 4 Parallel Seminars on Thematic Areas A & B

5:00 - 6:00 Networking

7:00 - 9:00 End of Day

WEDNESDAY 7™ DEC. 2005

8:30- 10:30  Thematic Paper Presentation C: Human Rights of Women
Thematic Paper Presentation D: Women and Girl Child Education

10:30- 11:00  Tea Break

11:00- 12:30 4 Parallel Seminars on Thematic Areas C & D

12:30- 1:30  Lunch Break

1:30- 3:00 Thematic Paper Presentation E: Violence Against Women
Thematic Paper Presentation F: Sexual & Reproductive Health Rights

3:00- 3:30 Tea Break

3:30- 5:00 4 Parallel Seminars on Thematic Areas E & F

5:00- 6:00 Freshening Up

7:00- 9:00 Executive Secretary's Welcome Cocktail Party

THURSDAY 8™ DEC. 2005

8:30 -10:30  Thematic Paper Presentation G: Women's Economic Empowerment
Thematic Paper Presentation H: Gender and Media

10:30 -11:00  Tea Break

11:00 -12:30 4 Parallel Seminars on Thematic Areas G & H

12:30 -1:30  Lunch Break

1:30 -3:00 Thematic Paper Presentation I: Women's Participation in Politics and
Decision Making

3:00 -3:30 Tea Break

3:30 -5:00 4 Parallel Seminars on Thematic Area |

5:00 - 6:00 Excursions

7:00 - 9:00 End of Day

Friday 9" Dec. 2005

8:30 —10:30 Consolidating Reports and Recommendations from Seminars Issues Emerging from
the Discussions and Proposed Framework

10:30 -11:00  Tea Break

11:00 -12:30  Closing Ceremony and Issuing a Communiqué

12:30 -1:30  Lunch Break

1:30 - 3:00 End of Conference
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SADC REGIONAL CONSULTATIVE CONFERENCE ON GENDER AND DEVELOPMENT
6TH TO 9TH DECEMBER 2005

LIST OF PARTICIPANTS

ANGOLA

1,

Maria Joama Bernando Costa
Rede Mulher
Email: rede.mulher@netangola.com

Maria Esabel Martins Gaspar

Directora Nacional Gabde Estudo,
Planeamento e estatistica

Email: ministerio.mulher@netangola.com

Dr Margarida Ulivaso Nidmuedi

Directora National p/Promocao e

Coordinmocao Ministerio da familia e

Promocado Rua ReiKatyvla, Maculusso

Email: whisave@yahoo.com.bz mulhez@netangola.com

BOTSWANA

1.

Mrs Marty |. Legwaila
Director, Women'’s Affairs Department

Email: mlegwaila@gov.bw

Caroline Davids Okello-Wengi
Principal Gender Officer I, Women'’s Affairs Department
Email: cokellowengi@gov.bw

A. K. Madikwe
Director, Development Cooperation
Ministry of Finance and Development Planning

Email: amadikwe@gov.bw

Loatile M. Seboni
Executive Director YWCA

Email: ywca@botsnet.ow

Caroline Phiri-Lubwika
Information and Research Officer
MISA Botswana

Email: misa@infor.ow

Maria Machailo-Ellis

President of Women in Business Association
BOCCIM

Email; maconsult@botsnet.bw

10.

1.

12.

13.

14.

15.

16.

Modise H D Maphanyane
Director, MISA

Email:misa@infor.ow

Tiny Hearly

Regional Director

Skillshare International

Email: tiny.healy@skillshare.org

Kenewang Naomi Orufheng
Principal Rural Sociologist
Ministry of Agriculture

Email: kmosekiorutheng@gov.bw

Batlhalefi Leagajang
Media, The Gazette

Email: editor@gazette.ow

Onkabetse Makhumalo

NAB Representative

Nurses Association of Botswana
Email: omontsho2000@yahoo.com

Mmoni Mokomane
Botswana Federation of Trade Unions
Email: mokomane@mopipi.ub.bw

Tina Molatlhegi
Botswana National Council of Women (BNCW)

Email: tinahm74@hotmail.com

Amelia Malebane
MISA Botswana Chairperson
Email: malebane@mopipi.ub.bw

Elsie M. Alexander

Chairperson, Botswana National Council of Women
(BNCW)
Email: alexande@mopipi.ub.bw

Martha Sayed
Deputy Secretary, [EC Botswana

Email: msayed@gov.bw
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17.

18.

Maude Dikobe

Chairperson Gender Policy Programme

Committee University of Botswana
Email: dikobe@mopipi.ub.com

Sethunya Dingalo
BFTU Member

Email: sdingalo@yahoo.com

DRC Not able to Attend

LESOTHO

1.

Mr Makalo Theko
Principal Secretary

Ministry of Gender, Youth Sport and
Recreation

Email: ps@megya.gov.ls

Ms Deliwe Mary Kambule

Acting Director Gender

Ministry of Gender Youth Sports and

Recreation

Email: deliwekambule@yahoo.com or
pgoeconomic@mgysr.gov.Is

Ms Relebohile Morojele
Gender Officer

Ministry of Gender, Youth Sport and
Recreation

Email: cgo@mgysr.gov.ls

Martha Mosoang

President

Lesotho Trade Union Congress
Email: ocnekgp2002@yahoo.com

Ms Palesa Monkhi

ALE Representative

Association of Lesotho Employers and
Business

Email: mmonkhi@Ilra.com

Mrs Khohlisa Maputsoe
Chief Legal Officer
Ministry of Employment and Labour

MADAGASCAR

1.

Johanne Rasanoely

Manager

Member of Entrepreneurs Association
Email: dg@teknetgroup.com

©

2. Lechat Marie Zenaide
Parliament Malagasy
Email: ramampy@mel.wanadoo.mg

3. Mily Pierre
Secretary General
Mistere dela Population
Ministere de la Population
Email: sg.mppsl@netclub.mg

MALAWI

1. Andrina Mchiela
Principal Secretary
Ministry Of Gender, Child Welfare and Community Development
Email: afmchiela@globemw.net

2. Peter Msefula
Acting Director of Gender Affairs
Ministry of Gender, Child welfare and community services

MAURITIUS

1. Bali Mohni (Mrs)
Acting Head Women'’s Unit
Ministry of Women Rights, CD, FW and CP
Email; shashi1810@yahoo.com

2. DrKaleeah Suryadeve
Head Planning and Research Unit
Ministry of Women'’s Rights, Child Development Family Welfare and
Consumer Protection

Email: dkaleeah@mail.mu

3. Sarvedi Samynaden (Mrs)
Assistant Secretary
Ministry of Women'’s Rights CD, FW, and CP
Email: ssamynaden@mail.gov.mu

4. Bhuckory Kreshnowtee
Mauritius Council of Social Service

Email: macoss@intnet. mu

MOZAMBIQUE
1. Josefa Vitoria Lopes Langa
National Director of Woman
Ministry for Woman and Social Action

Email: jvilanga@hotmail.com

2. Muendane Anibal
Training Officer
Forum Mulher

Email: anibal@forumulher.org.mz
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Alice Amos Cambula

DRA - Licenciado — Tecnica Peagogica
Forum Mulher

Email; alice cambula@yahoo.com.br

Executive Secretary of National Council for Advancement of Women

Ministry for Women and Social Action

Email: lececiane@hotmail.com

NAMIBIA

1.

Victor Shipoh

Deputy Director/Acting Director

Ministry Gender Equality and Child Welfare
Email: vshipoh@mgecw.gov.na

Sarafina Nehepo Kamoere
NAPWU

Kavaongelwa Sophia

Chief Development Planner

Ministry of Gender Equality and Child Welfare
Email: tkavaongela@yahoo.co.uk

Ms Christine Mulemwa Mbala
Chief Development Planner
Ministry of Gender Equality

Email: christinembala@yahoo.com

SOUTHAFRICA

1.

Gertrude Fester

Commissioner on Gender Equality
Commission on Gender Equality
Email: gertrudef@absamail.co.za

Sindiswa Mzamo

Co-Chairperson

Young South African Women in Dialogue
Email: smzamo@webmail.co.za

Masefele Rosalia Morutoa

Chairperson of Joint Monitoring Community of Improvement of the
Quality and Live of the Status of Women

South Africa Parliament — National Gender Machinery

Susan Tolmay
Researcher

Email: susan@hotmail.com

Brenda Marilyn Mnisi
Gender Coordinator
Email: brenda@nactu.org.za

6.

Kedibone Mogabudi

EAP Practitioner

Dept of Labour

Email: kedibone.mogabudi@labour.gov.za

Nwabisa Matoti

Economist

Business Unity SA (BUSA)

Email: nwabisa.matobi@busa.org.za

SWAZILAND

1.

Gideon Gwebu
Acting Gender Coordinator
Email: sggwebu@yahoo.co.uk

Ms Nonhlanhla Dlamini

Director

Swaziland Action Group Against Abuse
Email: swagaa@realnet.co.sz

Khabo Dlamini

Principal Labour Officer
Department of Labour
Email: khabo@mighty.co.za

Thembi Mmoko
Women Against Women Abuse

Gladys T Vilakati

Accountant

SFTU

Email: gladys.vilakati@swsc.co.sz

TANZANIA

1,

Mrs Judy Daniel Kizenga
Assistant Director Hesawa

Ministry of Community, Gender and
Children

Email: judithkizenga@yahoo.com

Mrs Lidey Kibona

Principal Officer (Gender Development
Department)

Government (Ministry of Community
Development, Gender and Children

Email: lideyk@yahoo.com

Consortia Bishemo

Senior Community Development Officer
Ministry of Community Development
Gender and Children

Email: Consobishemo@yahoo.com

©




Report on the SADC Consultative Conference on Gender and Development, Gaborone, 2005

4.  Godfery Mandari
Executive Director
Crew Tanzania (Credit for Women - NGO)

Email: creartz@yahoo.com

5. Sophia Broke Marygo
Executive Director
Artisan Development Agency of TZ (ADAT)
Email: adai@ud.co.tz

sophiamarygo@hotmail.com

6. MatildaKasanga
Board Member (TAMWA)
Email: matildakasanga@yahoo.com

ZAMBIANot able to Attend

ZIMBABWE

1. Pepetua Gumbo
Permanent Secretary
Ministry of Women'’s Affairs, Gender and
Community Development

2. Tadeous Chifamba
Divisional Head, SADC National Contact
Point
Ministry of Foreign Affairs
Zimbabwe

Email: ichifamba@zanet.ac.zw

3. Eunice Chitambira
Senior Administrative Officer (Gender Dept)

Ministry of Women Affairs, Gender and
Community Development

Email: vivayuna@yahoo.co.uk

4. Caroline Chikoore
Executive Director
Zimbabwe Women Resources Centre

Email: caroline@zwrcen.org.zw

ZWrcn@zwren.org.zw

5. Marvellous Mhloyi
Professor
University of Zimbabwe
Email: mhloyi@yahoo.co.uk

INTERNATIONAL COOPERATINGPARTNERS
1. ViolaMorgan

Acting Resident Representative

UNDP

Email: viola.morgan@undp.org

©

10.

1.

12.

Rebonyebatho Moaneng
Assistant Resident Representative UNDP
Email: rmoangeng@undp.org

Rose Mandevu

Project Officer

UNDP

Email: rose.mandevu@undp.org

Lydia Matebesi

Programme Specialist—HIV/AIDS
UNDP

Email: Lydia. matebesi@undp.org

Alla Moyo
NPPP Male Involvement
UNFPA/MOH

Email: allmoyo@hotmail.com tshetsa@yahoo.co.uk

Anja Bauer

JPO

UNFPA

Email: anja.bauer@undp.org

Nomasomi Nozipho Mpofu

Social and Gender Analyst

UNDP Zimbabwe

Email: nomasomi.mpofu@undp.org

Mr Mikael Melin
EC - Delegation
Email: mikael.melin@cec.eu.int

Maria Lisa Santonocito

Task Manager

EC Delegation

Email: maria.santonocito@cec.eu.int

Agiso Christine Odhuno

Admin (HR)

European Delegation

Email: Agiso Christine.Odhuno.@.eu.int

Dr Marc Meinadus

Resident Representative:

Friedrich Ebert Foundation

Email: Marc.Meinardus@fes.org.bw

Gabriel Lubbe
Friedrich Ebert Foundation
Email: gabi.lubbe@fes.org.bw




13.

14.

15.

16.

17.

18.

19.

20.

REGIONAL INTER GOVERMENTAL ORGANISATIONS

1.

Jenny Scheffler
Friedrich Ebert Foundation
Email: Jenny.scheffler@web.de

Cynthia Yinusa
Deputy Director
International Labour Organisation

Email: Yinusac@ilo.org

Kemi Williams
DFID

Email: k-william@dfid.gov.uk

Wonder Jekumu

Regional Programme Officer

Swedish International Development Agency (SIDA)
Email: wonder.jekumu@sida.se

Katarina Fried
First Secretary/ Deputy Head of Mission
Embassy of Sweden

Email: katarinafried@foreign.ministry.ne

Mary Wandia
Regional Women'’s Rights Coordinator — Africa
Action Aid International

Email: Mary.Wandia@actionaid.org

Alice Kanengoni
Programme Gender Advisor
OSISA

Email: alicek@osisa.org

Irene Lomayani

Gender Focal Point
UNECA-SA

Email: ilomayani@uncca.org

Dr Kasuka Mutukwa
Secretary General

SADC Parliamentary Forum
Email: kmutukwa@sadcpf.org

Matanga Cecilia Rudo
ICT Officer
SADC Parliamentary Forum

Email: infor@sadcpf.org

Nakatiwa G Mulikita
SADRC /WIDSAA

Email: mulikitan@sardc.net nakatiwamulikita@yahoo.com
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REGIONAL NGOs

1.

Jennifer Mufune
Media Institute of Southern Africa (MISA)

Email: Jennifer@misa.org

Sankore Rotimi
Facilitator
CREDO

Email: rotimi@credonet.org

Catherine Macnab for Kathy Stiles, Regional Director
World University Service of Canada
Email: macnabc@hotmail.com/kathy@unterra.org

Collen Lowe-Morna
Chairperson: GEMSA

Email: eimorna@mweb.co.za

Abby Taku Mgugu
Executive Director
Women’ Land and Water Rights in Southern Africa

Email: wiwrsa@africaonline.co.zw

Lois Lunga- Mukome
Executive Director

SAFAIDS

Email: lois@sasafaids.org.zw

Nimla Pillay

Deputy General Secretary (SANACTU)
SATUCC

Email: npswu@mweb.co.za

Gladys M'sodzi Mutukwa

Regional Coordinator a.i

Women in Law and Development in Africa

Email: msodzi@consultant.com / wildaf@wildof.org.zw

PatriciaAnn Made
Independence Consultant
Gender Links

Email: chisamiso@webmail.co.za

SADC SECRETARIAT

1.

Magdeline Mathiba-Madibela
Head Gender

SADC Secretariat

Email: mmadibela@sadc.int

Christine Warioba
Programme Officer - Gender
SADC Secretariat

Email; cwaricba@sadc.int
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Ms Janah Ncube
Gender Technical Advisor
SADC Secretariat

Email: jncube@sadc.int

Ms Petronela Ndebele

Acting Head of Corporate Communication

SADC Secretariat
Email: pndebele@sadc.int

Ms Angel Velempini
Secretary

SADC Secretariat

Email: avelempini@sadc.int

Ms Patricia Ketshabile
Secretary

SADC Secretariat

Email: pketshabile@sadc.int

Ms Ntebaleng Gouwe
Secretary
SADC Secretariat

Email: ngouwe@sadc.int

Ms Tshiamo Katse
Secretary
SADC Secretariat

RAPPORTEURS

1.

Imelda Molokomme

Overall Facilitator

Integrated Consultancies (ICRC)
Email; imolokomme@botsnet.bw

Elisah Oeme
Rapporteur ICRC
Email: elisahoeme@yahoo.co.uk

James Molokomme
ICRC
Email: imolokomme@botsnet.bw

Anne Violet Mokobi
Rapporteur ICRC

Gofaone Mosiakgabo
Rapporteur

ICRC

Email: imolokomme@botsnet bw

Cecilia Mothibi

Support Staff

ICRC

Email; Imolokomme@botsnet.ow

INTERPRETERS

1.

Zeferino Fanequico
Portuguese Interpreter
Email: abscom@tucabo.co.mz

Manuel Mazuze
Interpreter
Email: marmozwa@yahoo.com.bz

Kituta Asimba Ibrahim

Interpreter (French — Swahili, English)

Email: kituta@yahoo.com

LaeitiaAllen
Interpretor
Email: lallem@botsnet.bw
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